
7 In 2023, Henry Schein Cares and our Foundation DONATED MORE THAN $40 MILLION IN CASH AND PRODUCT to hundreds of global charitable partners. 
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6 By 2030, in alignment with our commitment to PARADIGM FOR PARITY®, we will 
strive to have gender parity at senior leadership levels globally (Director and Vice 
President). We are committed to ensuring that our leadership team reflects the 
demographics of our customers and society at large.

4 By 2025, we will decrease the LANDFILL WASTE DISPOSED by our 
North American distribution centers by 5% over 2020 metrics.

5 By 2022, educated all Directors and Vice Presidents globally on the key 
concepts of DIVERSITY & INCLUSION. By 2023, provided education for 
Managers globally and  U.S. TSMs at all levels.

By 2025, we have committed to an ALL-ELECTRIC OPERATIONS LIFT 
TRUCK FLEET in U.S. DCs, while upgrading to high-efficiency charging 
equipment from a 2019 baseline of 52%.

2

3 By 2025, increase North American distribution center
RECYCLING PROGRAM by 10% for our recycled paper, glass,
plastic, wood, corrugated and lift truck batteries in tons, out
of total solid waste produced at our DCs,  over 2020 metrics.

NEAR-TERM TARGETS LONG-TERM TARGETS

1 Submitted near- and long-term targets committing 
to Net Zero by 2050 to the SCIENCE-BASED 
TARGETS initiative with 2022 Baseline

From July 2023 to July 2024, we increased the percentage of INDEPENDENT directors (71% to 85%) and FEMALE directors (21% to 31%) on our Board.8
Conducted LIMITED ASSURANCE of Scope 1 and 2 emissions by a third-party.9
Updated our WORLDWIDE BUSINESS STANDARDS and social media guidance for Team Schein Members as well as issued our Global Principles on Data Protection and Security and the Responsible Use of AI Systems.
 

10

2020 2023 2026 2027 2028 202920242021 20252022 2030 2030 2040 2050

•  Reduce Scope 1 
 emissions 42%
•  Increase annual 
 sourcing of renewable  
 electricity to 100%

42%

Baseline 2022 Key suppliers representing 
70% of our total procurement 
spend to set science-based 
emission reduction targets

70%

Increase annual 
sourcing of renewable

electricity to 80%

80%

In 2023, we achieved 100% all-electric lift truck fleet in 
U.S. DCs with 76% high-e�ciency charging equipment.

20272025 203020202019 2022 2026 2028 202920242021 2023
62% 76% 100%52%

20302028 2029

In 2023, we reset our landfill waste baseline to 2022. To date, we have reduced 4.5% of waste
sent to landfills from our North American DCs compared with the 2022 baseline.

2027202520202019 2022 202620242021 2023
100%

• Provided education to 66% of Directors and Vice Presidents globally and 79% of U.S. Managers
• Tied education to compensation goals for all management and leadership teams and o�ered on a voluntary basis to all TSMs
• Turning this goal into standard, ongoing education  

20302028 20292027202520202019 2022 202620242021 2023

GOAL ACHIEVED. In 2022, we formalized 9 waste categories tracked across all DCs. 
In 2023, we increased the North American DC recycling program by 28.8% over 2020 metrics.  

2027202520202019 2023 2026 2028 2029 203020242021 2022

100%

• 2% ↑ female applicants and 3%↑ in certain other underrepresented groups’ applicants for U.S. positions from 2022 to 2023
• 18% MAINTAINED representation of certain other underrepresented groups of TSMs in U.S. Manager roles and above
• 30% MAINTAINED female representation in global leadership roles  

20302028 20292027202520202019 2022 202620232021 2024
By 2030, we are striving for senior leadership gender parity

Maintain annual sourcing of 100% renewable electricity
•  Reduce Scope 1 emissions 90%
•  Reduce Scope 3 emissions 97% 
    per million dollars of net sales

90% 97%

PROGRESS ON OUR GOALS AND COMMITMENTS


